
 

Supplier Code of Conduct 

Junge Die Bäckerei.  

 

Introduction 

 

Junge Die Bäckerei. is a family-owned company with strong traditions and deep 

regional  roots. In our capacity as corporation in the food sector, we attach importance 

to making a positive contribution to the community. We aim at offering high-quality 

bakery goods and snacks successfully and in a sustainable manner. In our business 

processes, we place strong emphasis on strict due diligence obligations and cooperate 

with suppliers who share our values. Our Policy Statement on Respect for Human 

Rights gives evidence of our commitment and the procedures established for 

compliance with these due diligence duties. We expect our suppliers to adhere to 

similar sustainability standards. 

Our Supplier Code of Conduct is addressed to our supplier network and puts the 

guiding principles of our Policy Statement on Respect for Human Rights into more 

precise terms. These principles are based upon national and international standards. 

The Code defines minimum requirements and clear expectations vis-à-vis our 

suppliers who are actually obliged to comply with these requirements, while exceptions 

depending on product type and other relevant criteria are possible. 

A partner-like cooperation with our supplier network is of decisive importance for us. In 

our opinion, an improvement of our sustainability efforts is subject to a continuous 

development of our suppliers and a consistent supplier management. In view of the 

complexity and dynamics of our supplier network, joint efforts are necessary for 

creating transparency and acting efficiently. The participation of our suppliers is 

decisive for our success and forms the basis of our business relationships. 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Requirements towards our Business Partners and Suppliers 

 

1. Social Responsibility 

 

1.1 Responsible business practices 

Responsible action in conformity with statutory provisions constitutes a basic principle 

of the corporate values with Junge Die Bäckerei. We attach great importance to 

compliance of our business activities with applicable statutory provisions and 

regulations. 

Our suppliers are obliged to adhere strictly to any and all legal provisions applying to 

their products and in their operations, particularly in the field of antitrust and 

competition law, for avoiding corruption, preventing money laundering as well as in the 

field of export control and data protection. 

 

1.2 Respect for human rights 

Junge Die Bäckerei. advocates internationally recognized human rights without any 

reservations and relies on important international documents such as the International 

Bill of Human Rights, the UN Global Compact and the ILO Declaration on Fundamental 

Principles and Rights at Work. Our Policy Statement on Social Responsibility and 

Human Rights emphasizes the great importance we attribute to human rights and good 

working conditions. Said statement complements our Code of Conduct, puts it into 

more precise terms and is binding for all suppliers and business partners. 

We undertake to observe human rights during our business activities and expect our 

business partners, particularly our direct suppliers, to take adequate measures for 

ensuring compliance in this respect. 

 

 

 

 

 

 

 

 

 

 

 

  



 

1.3 Employee health and safety 

With Junge Die Bäckerei., the protection and support of employee health enjoys top 

priority. A partner-like cooperation with our suppliers is decisive for creating a safe 

working environment that guarantees the welfare of all persons involved. By means of 

this cooperation, we continuously improve working conditions and share best practices 

in the field of health and safety with the aim to prevent accidents and increase the 

quality of work. 

We expect our suppliers to adhere to all applicable national and international labor 

protection laws in order to guarantee health and safety of their employees. A clear and 

documented occupational health and safety policy is to provide for the principles and 

procedures for ensuring health and safety at the working place. We attach importance 

to transparent reporting about employee health and safety as well as to open 

communication channels for giving notice of concerns or incidents, if any. 

 

 

1.4 Equal opportunities 

Junge Die Bäckerei. actively campaigns for equal opportunities. Within the scope of 

their employments, all employees are intended to have the same rights and 

opportunities, irrespective of national or ethnic origin, social origin, state of health, 

disabilities, sexual orientation, age, gender, political opinion, religious affiliation or 

philosophy of life, unless such aspects are directly related to the kind of employment. 

In addition, the guarantee of a fair remuneration for equivalent work is also included 

here. We expect our suppliers and business partners to share these values and render 

active contributions for ensuring equal opportunities at the working place. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  



 

1.5 Protection of minors 

Junge Die Bäckerei. stands up for the protection of children and young people without 

any reservations. An employment of children in any stage of our supply chain is not 

tolerated. Hence, our suppliers are obliged to ensure that the protection of minors is 

guaranteed both in their own business segment and with their subcontractors. This 

includes compliance with the following principles: 

 

• In conformity with the regulations of the International Labor Organization (ILO), 

convention no. 182, we explicitly prohibit any form of child labor. 

• The minimum age for being able to take up an employment has to meet the 

requirements set forth in the national law applicable at the location of the 

supplier and must not be lower than 15 years, as provided for in ILO convention 

no. 138.  

• Persons under the age of 18 are regarded as minors and are for this reason in 

need of protection according to ILO convention no. 182. They must not carry 

out any work that puts their safety, health or morality at risk due to the manner 

or the circumstances under which such work is carried out, including, for 

instance, overtime or night work pursuant to ILO convention no. 138. 

 

We emphatically request our suppliers to actively advocate for the protection of minors 

in their respective area of responsibility. This request may be complied with by means 

of  collaborations, by cooperating with non-government organizations or by means of 

initiatives. We are firmly convinced that the protection of the rights and welfare of 

children on an international level requires joint efforts. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  



 

1.6 Voluntariness, dignity and respect 

We stand up for a labor culture based on voluntariness, dignity and respect. Our 

suppliers and business partners are asked to ensure that all people employed are free 

to choose their work and to work in an environment where their dignity and their rights 

are respected. 

We emphatically request our suppliers to actively advocate for the implementation of 

such kind of labor culture in their respective area of responsibility. This request may be 

complied with by implementing complementary measures in accordance with ILO 

recommendation no. 203, by collaborations or by cooperating with non-government 

organizations and participating in initiatives.  

We are firmly convinced that the protection of the rights and dignity of employees on 

an international level requires joint efforts. 

 

1.7 Free unionization and the right to organize and bargain collectively 

Junge Die Bäckerei. respects the right of employees to establish employee 

representations and to conduct collective negotiations for regulating working 

conditions. Establishing a trade union or joining or being a member of a trade union 

must not be a reason for unjustified discrimination or retaliation measures. Trade 

unions should be able to act freely and in compliance with local labor law, and this 

includes the right to strike and conduct collective negotiations. We encourage our 

suppliers to support a constructive and transparent dialogue between employees, their 

representatives and the management for solving internal conflicts and handling 

complaints about working conditions. 

 

1.8 Appropriate remuneration 

Junge Die Bäckerei. attaches great importance to a competitive, performance-based 

and appropriate remuneration. 

We expect our suppliers to ensure that their employees receive appropriate wages and 

that labor law provisions, including working hours, remuneration and social benefits 

are complied with.  

 

 

 

 

 

 

 

  



 

2. Ecological Responsibility 

 

2.1 Environmental protection 

Responsibility for the environment is of decisive importance for Junge Die Bäckerei. 

We actively stand up for the protection of limited natural resources and strive for their 

responsible and efficient use.  

Our suppliers are obliged to adhere to all national and international environmental 

standards and laws. We expect them to take measures for avoiding soil, water and air 

pollution, noise emissions and excessive water consumption, which may have  a 

considerable impact on vital natural resources. 

Moreover, we request our suppliers to reduce their environmental impacts and threats 

continuously and to improve environmental protection in their sphere of influence 

consistently. This includes a minimization of resource consumption, particularly of 

energy, water and raw materials as well as the reduction of emissions, harmful 

substances and waste. 

We are firmly convinced that an environmentally conscious collaboration is decisive for 

rendering a positive contribution to the preservation of our natural resources. 

 

2.2 Decarbonization 

Our suppliers are asked to take binding measures for reducing their direct and indirect 

C02-equivalent emissions. Such measures may, for instance, include a use of 

renewable energies, the use of secondary materials or biomaterials as well as other 

emission-reducing initiatives.  

We expect our suppliers to provide for transparency with respect to their own CO2 

emissions and the emissions in their supply chain wherever this is possible. 

We are firmly convinced that these joined efforts may render an important contribution 

towards meeting the challenges of climate change. 

 

 

 

 

 

 

 

 

 

  



 

2.3 Conservation of biodiversity 

Junge Die Bäckerei. is committed to the protection of natural ecosystems. Hence, we 

expect our suppliers to refrain from supporting activities contributing to the change, 

deforestation or degradation of natural forests and other natural habitats.  

We prefer suppliers who, with respect to their agriculture or forestry, advocate for 

certified and sustainable practices and actively campaign for the preservation of 

natural habitats. 

 

2.4 Hazardous substances and waste 

Junge Die Bäckerei. acknowledges the risks related to hazardous substances, 

chemicals and materials and assumes responsibility for avoiding, minimizing or 

eliminating them. Hence, we expect our suppliers to implement procedures taking 

environmental as well as health and safety aspects into due account. They must 

ensure that hazardous substances are safely handled, transported, stored and 

disposed of in accordance with applicable regulations. In connection with hazardous 

substances, our suppliers are asked to observe applicable statutory provisions and 

regulations. Upon request, they are obliged to inform us about the use of legally 

restricted substances and to submit written procedures with respect to their handling. 

Apart from that, we expect them to keep themselves up to date with respect to relevant 

laws becoming applicable in future and to prepare themselves correspondingly.  

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  



 

3. Compliance with and Implementation of our Code of Conduct 

 

3.1 Scope of application 

This Code of Conduct is binding for all our suppliers and business partners.  

 

3.2 Expectations towards our business partners and suppliers  

For Junge Die Bäckerei., a commitment for compliance with social and ecological 

responsibility on the part of our suppliers and business partners represents an 

indispensable basis for every business relationship. Thus, it is necessary that suppliers 

align their business and procurement activities to the principles of our Supplier Code 

of Conduct and implement them appropriately in their supply chain. 

We expect our suppliers to establish a due diligence process that ensures compliance 

with our standards and rules both in their own organization and with their direct 

subcontractors, including a risk management with respect to human beings and 

environment. 

Junge Die Bäckerei. supports its suppliers by providing them with selected training 

material as well as training courses and a constructive sharing of information. In the 

event of infringements of our Code of Conduct, appropriate corrective measures have 

to be taken immediately.  

 

3.3 Conduct in case of infringements 

In the event that the supplier becomes aware of infringements of the Act on Corporate 

Due Diligence Obligations in Supply Chains (LkSG) or of our Supplier Code of 

Conduct, the supplier is obliged to take appropriate remedial measures without any 

delay. In addition, the supplier has to give Junge Die Bäckerei. immediate notice of 

such infringements or of investigations, if any, by the authorities. The same applies to 

infringements on the part of executives. We expect our suppliers to have a 

whistleblower system in place that corresponds to our compliance standards.  

Junge Die Bäckerei. has established a cross-divisional risk management for being able 

to actively identify infringements of rules. Whenever established risk thresholds are 

exceeded or in the event of urgent circumstances, a business partner check can be 

initiated. If a supplier fails to fulfill the requirements of our Code of Conduct, we reserve 

the right to terminate the business relationship, unless other effective measures are 

available and our influence can be increased even more. 

 

 

 

 

 

  



 

3.4 Rights of control and information 

Junge Die Bäckerei. expects its suppliers and their subcontractors to maintain a close 

cooperation for ensuring traceability and a maximum degree of transparency back to 

the origin of the goods in high-risk supply chains. 

Upon request, the supplier is obliged to answer all questions concerning compliance 

with this standard completely and truthfully, including a provision of relevant documents 

and details of contact persons. In this context, information for identifying critical 

components or sustainable alternatives is of particular importance. 

Junge Die Bäckerei. uses standardized self-assessment forms for checking 

compliance with standards; in this context, suppliers have to render active 

contributions and, upon request, provide further evidence. Where required, Junge Die 

Bäckerei reserves the right to carry out risk analyses in the supplier's entire supply 

chain. 

 

3.5 Help and support 
This Supplier Code of Conduct cannot offer specific solutions for every kind of question 

or situation. If you are in doubt or need guidance, further information and contact 

persons for our suppliers and business partners are available on the internet under 

"General Business Terms and Conditions" (www.jb.de/footer/agb). 

 

 

http://www.jb.de/footer/agb

